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Tel +64 9 303 4586 
Fax +64 9 309 1198 
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The title ‘Partner’ conveys that the person is a senior member within their respective division, and is among the group of persons who hold an equity 
interest (shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership is the 
Crowe Australasia external audit division.  All other professional services offered by Findex Group Limited are conducted by a privately owned 
organisation and/or its subsidiaries.  
 

Findex (Aust) Pty Ltd, trading as Crowe Australasia is a member of Crowe Global, a Swiss verein. Each member firm of Crowe Global is a separate 
and independent legal entity. Findex (Aust) Pty Ltd and its affiliates are not responsible or liable for any acts or omissions of Crowe Global or any 
other member of Crowe Global. Crowe Global does not render any professional services and does not have an ownership or partnership interest 
in Findex (Aust) Pty Ltd. 

Services are provided by Crowe New Zealand Audit Partnership an affiliate of Findex (Aust) Pty Ltd. 
© 2019 Findex (Aust) Pty Ltd 
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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF MARIST COLLEGE’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2021 

 
 
 
 
The Auditor-General is the auditor of Marist College (the School). The Auditor-General has appointed 
me, Kurt Sherlock, using the staff and resources of Crowe New Zealand Audit Partnership, to carry out 
the audit of the financial statements of the School on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 19, that comprise the statement 
of financial position as at 31 December 2021, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2021; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
 

Our audit was completed on 21 July 2022. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand. The Board of 
Trustees is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error. 
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 

 



 

 

 

 

 
 

 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 
 

 
 

  
 

 
 

 
 
 

 
 
 

 
 

 
 

 
 
 
 

 
 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation.

• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit. 

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board are responsible for the other information. The other information obtained at the date of our 
report is the Marist Annual Plan and Variance Report 2021 and the Kiwisport Note 2021, but does not 
include the financial statements and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Kurt Sherlock 
Crowe New Zealand Audit Partnership
On behalf of the Auditor-General
Auckland, New Zealand
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MARIST COLLEGE ANNUAL PLAN AND 

 

VARIANCE REPORT 

2021 
 

In Mary’s Way / Te Ara o Mēri 

 

Bringing the Gospel of Jesus to the World.  Thinking, judging, feeling and acting as Mary would in the world today. 

‘Do whatever he tells you’ 

John 2:5 
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GOAL 1:   STRATEGIC FOCUS 
 

To improve students’ interactions and relationships so that they reflect Gospel Values. 
 

Actions Evaluation 

• To grow our Social Action Service Programme 
to included Year 11 to 13. 

 

• To demonstrate social actions through school 
extra curricula building initiative.  

 
 

 
 
 

This programme was rolled out to our year 11 –13 students. While we were hoping for acts 

of service at home the extended lockdown made this task difficult. Students have all 

received service booklets for 2022. Service hours will be signed off by the RE department.  

 

10 students committed to our school hard materials social action project. Year one involved 

gaining the skills required to produce a small wooden item. In stage two our students will 

hopefully build a shed and sell this for a profit. The money will then go an organisation such 

as Women's Refuge. Social responsibility in action.   

• To provide professional development to staff 
on facilitating Restorative Circles.  

 

• To provide opportunities in Whanau time to 
build relationships using restorative circles. 
 

DP Pastoral delivered PLD session for whole staff and Deans attended PLD off site. 

• To implement the KIVA Anti Bullying 
Programme in years 7 to 9 in our school health 
programme.  

 

Term 1 -2: 

The implementation of the KiVa program has been a success. It works well embedded in the 

Health curriculum. The students are receiving the lessons well and enjoy the game scenarios 

throughout the learning progression. The feedback from Term 1-2 in Year 8 has been they 

would like to discuss; home issues and how they impact moods at school further, how to deal 
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with friendship changes, and how to approach your friends when they are having ‘mood 

swings’. In Year 9 the feedback has been; they would like to talk more about mental health 

(unit upcoming in Health T4), about their identity and feeling like a misfit, and struggling with 

jealousy. Both year levels have sound knowledge of what bullying is, why people might bully, 

and how the bystanders can be empowered to change the situation. 

  

Term 3-4 goals:  

KiVa project in each of the home rooms. Lunch time activity or a visual display. A common 

goal decided by each core class that they will work together to complete. A focus in Year 9 on 

talking to someone if they are struggling with home issues. They are feeling the pressure to 

vape and drink, so emphasis on peer pressure (if repeated) as a form of bullying. These 

goals will carry over for 2022.  

  

We have had 12 KiVa ‘bullying cases’ in 2021. We have worked through these in a timely 

matter, thanks to the support of the Deans. Most of the cases have been in Year 8.  Our KiVa 

liaison teacher is always encouraging more KiVa referrals / for students to speak up. None of 

the cases have been reoccurring once the process has been followed in full.  

 

• Establish Digital Citizenship at Year 7 through 
a programme delivered by our homeroom 
teachers, established using external facilitators 
including Netsafe and Viv. 

 

Netsafe presented to both parents and students and digital citizenship was delivered with 

the support of the Digitech programme and the beginning of year orientation programme. 

This will continue in 2022.  

• To establish and create a BOT Charism 
Teaching and Learning Plan. Implement this 
into our monthly meeting schedule.  
 

Charism and Catholic Character training is now a regular agenda item in our Board 

meetings. The Principal’s Report has selected an important Catholic event or theme that is 

reported on each meeting. The themes for 2021 included: 

May Marcellin Champagnat 
June St Peter Chanel 
July The Assumption of Mary 
August New Zealand Catholic Bishops rededicated.  Aotearoa New Zealand to 
Mary, Mother of God, Assumed into Heaven. 
A message from the Catholic Diocese of Christchurch.  
September Catholic Schools Day 2021 
October no PLD – Covid update 
November Advent  

• Prepare for our Catholic Review Office visit.  
 

Due to Covid this review was postponed until 2023.  
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GOAL 2:   STRATEGIC FOCUS 
 

To develop our charism and traditions to create cultural change which reflects our diverse community. 
 

Actions Evaluation 

• Curriculum lead Yr 9 project “what it is to be a 
New Zealander” – includes all curriculum to 
build a culturally responsive project 

 

In Term 1 of 2021 our Year 9 students participated in a project to discover what it means to be 
a New Zealander. Each subject area developed a learning programme for 10 weeks that 
focused on New Zealand, paying particular attention to Māori concepts and teachings. 

 
At the end of the project our students participated in a trip to Northland to visit significant places 
both for Church history and NZ history. The project was reviewed and will be repeated in 2022. 
 
In preparation for the implementation of the Teaching of NZ History curriculum, we have 
established a Professional Learning Group focused on developing the curriculum. As part of 
the development process, we completed a community consolation with our Whanau Māori. 
This established the foundation of the themes that will be taught at each year level. New 
Zealand History will be taught as a stand-a-lone subject in 2022. 
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Develop a school strategic direction for the next three 
years. 
 

• BOT – Full school strategic review 

• - School Culture 

• - Teaching and learning  
 

SchoolDocs review process set up for ease of consultation for BOT, Staff, Whanau and 

Community 

 

The Principal and the Board of Trustees commissioned an external review of the school in 

preparation for setting the strategic direction for the next three to five years. Staff, students, 

the Board, and the entire school community were interviewed and surveyed as part of the 

research and review. Overall findings where extremely positive with the school review stating 

that Marist College is a highly effective school. It provided recommendations to support our 

move to becoming an exceptionally performing school.  
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GOAL 3:   Strategic Focus 

 

To achieve personal excellence across a range of learning pathways 
 

Actions Evaluation 

• Demonstrate quality teaching for diverse 
learners and develop strategies to extend 
students with particular abilities in a given 
curriculum area and action additional support 
for students who needs are not being met. 
 

Diverse learners supported through Teacher’s Aide allocation, through specific correspondence 

and online learning platforms, through an RTLB project and through the Enhance Learning 

class run by the Enhance Learning Co-ordinator. Programmes were extensively modified by 

Curriculum Leaders and teachers to accommodate the changing needs of students in an online 

learning environment. 

 

• 25% Scholarships in 2021 

• 100% students will gain University Entrance. 

• 40% of our NCEA Certificates will be endorsed 
with Excellence at Level 1. 

• 35% of our NCEA Certificates will be endorsed 
with Excellence at Levels 2 and 3. 

 

25% Scholarships in 2021 
  
Marist College had a goal of achieving 25 Scholarships for 2021. We are proud to have 
achieved 8 Scholarships despite students being out of school for a significant amount of 
time last year. 96 had registered for scholarship examinations, 28 appeared/submitted the 
portfolios and 8 students achieved scholarships. 
  
UE 
100% students will gain University Entrance.  
The goal of Marist College was to achieve 100% UE.  We have achieved 93% UE 
  
Excellence Endorsements 
40% of our NCEA Certificates will be endorsed with Excellence at Level 1.  
  
Marist college has obtained 48 Excellence endorsements at L1 which equates to 41% 
Excellences at L1. We have been successful in achieving this goal. 
  
Merit Endorsements 
35% of our NCEA Certificates will be endorsed with Excellence at Levels 2 and 3.  
At L2 in 2021, 28 students were awarded Merit endorsements which equates to 36% and at 
L3 there were 31 students who were awarded Merit endorsements which equates to 28%. 
We are slightly short of 35% overall Merit endorsements. 
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Tertiary Education 
86.81% of our school leavers complete a University degree. This ranks Marist College as the 
top performing school in Auckland and second highest performing school in New Zealand 
according to data released by the Villa Education Trust. 
 
Mathematics 
Metro Magazine 2021 ranked Marist College as Auckland’s top performing school in 
Mathematics Level 1. Marist College was ranked in the top 10 out of 98 schools in Science, 
English & Communications, and Social Sciences. 
 
Science  
In 2021 our Marist College Science department junior programme was published by Te 
Ihuwaka / Education Evaluation Centre (ERO) as a best practice school. The report “Growing 
Curiosity, Teaching strategies to engage years 5-11 students in science” shares teaching 
approaches and strategies that ERO has identified as being highly engaging and successful 
in ensuring student achievement. Marist College was the only Auckland Secondary School 
selected to be published in this research. 
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• To identify at risk learners in Years 7-10 
through the unpacking of National norm data 

PAT data for comprehension, listening for Maths skills and for scientific knowledge used to 

identify students at risk in the junior school. Enhance Learning programmes offered at Years 7, 

8 and 9 to create additional support and an RTLB project also in place at Year 9, where an 

additional group requiring support was needed.  

 

This will continue in 2022 if there is a need and the RTLB service have the resourcing.  

 

• Improve the average number of credits 
attained in each course for Maori and Pacifica 
students to equal total average achieved in 
2020/ (AoV) 
 

See data above – Achievement in NCEA and UE: Marist College (PR2 – Enrolment Based 

Cumulative Results by Ethnicity; Page 4) 

• Goal setting, reflection, and review Yr 7-10.  

 

Engagement reporting used to track students and support them in achieving personal academic 

goals. 

 

1:1 interview via Whereby for Yr13 and Yr10 for future focus, option choices and university 

planning.  

A school assembly focused on goal setting took place and the school diary included notes on 

how to set goals as a reminder for students. In 2022 student in the senior school are learning 

how to use digital planning and online learning platforms to improve time management and 

organisation.  
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GOAL 4:   Effective Teacher Profile 
 

To grow teacher capability that reflects the Effective Teacher Profile 
 

 

Actions Evaluation 

• To grow teacher capability that reflect the 
College’s Effective Teacher Profile.  
 

• To develop and participate a professional 
development plan that unpacks Tapasa and 
Tātaiako. 
 

Effective teacher profile unpacked for staff by WST. WST has resigned but has left templates 
for staff for ETP.  
 
Professional learning groups with Tapasa and Tataiako focus have worked throughout the year 
to unpack and explore the documents and presented this to staff in a PLD opportunity.  
 
Individual staff also attended PLD opportunities with outside experts. 

 
Alana Madgwick presented to all staff on the power of culturally responsive classrooms. Staff 
were also encouraged to read Richard Bishops research on relational based learning in 
practice.  
 

• To align the staff appraisal and teacher 
professional grow cycle with our schools ETP. 

Professional Growth Cycle templates from PPTA integrated into process for staff registration 
and goal setting.  
 
Presentations by WST re: Effective Teacher profile throughout the year and how these align 
with the professional growth cycle.  
 

• To develop a professional development plan 
that unpacks and implements Ka Hikitia and 
the Pacific Action Plan. 
 

Professional Learning groups formed, each with a focus on a current educational initiative. Met 
regularly before August. Reported back at the end of the year. This will be an ongoing initiative 
for 2022. 
 
Professional Learning Group for 2021.  

• Numeracy / Literacy standards 

• NCEA Changes 

• Ka Hikitea 

• NZ History curriculum 

• Mana orite mo te matauranga Maori 

• The Pacific Education Plan  

• Tapasa and Tataiako  
 

 



Kiwisport Note 2021 

Kiwisport is a Government funding initiative to support students’ participation in organized sport.  In 

2021, the school received $16,495 (excluding GST).  The funding was spent on promoting sport in the 

school, including a significant proportion used to pay for a sport coordinator assistant. 

 

 


